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Welcome
As taxes increase, tax planning becomes more
important than ever. After the changes from
both the Autumn 2024 and 2025 budgets, it’s
essential to review your affairs and take
advantage of available reliefs and allowances.
While planning can be done at any time, some
planning must be done before the end of the tax
or business year, and we would recommend this
is considered before April 2026. 

This guide is designed to help you navigate the
changes, understand their impact, and make
informed decisions about your tax affairs, for
your business and your family.

01
Pre April 2026 Planning

In the 2025 Autumn budget, changes have been
made to dividend rates which combined with the
recent changes to national insurance mean that
remuneration planning should be considered by
business owners before the new rates start in
April 2026. 

The other key area of planning for business
owners and owners of agricultural land is
inheritance tax planning (IHT). There was a
surprise increase in the allowance from £1m to
£2.5m announced in time for Christmas but
planning is still vital to maximise the allowances
and for many planning should be reviewed prior
to April 2026.
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Remuneration Planning 
For business owners, extracting cash from your company remains a
balancing act between salary, dividends, bonuses, pension
contributions, and director loans.

The optimal mix depends on your circumstances, and recent changes
mean it’s time to revisit your strategy. For those living in Scotland, with
differing tax rates to those in the rest of the UK, further consideration
may be needed.

02
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Remuneration Planning:
Key Updates for 2026/27

Employer NICs: 
From April 2025, the employer NIC rate
increased to 15%, with the secondary threshold
reduced to £5,000. This means a larger portion
of earnings is now subject to employer NICs,
increasing the cost of salaries and bonuses. 

Employee NICs: 
Employee rates remain at 8% (basic) and 2%
(higher earnings). 

Dividend Tax: 
The dividend allowance remains at £500 for
2026/27. However, from April 2026, dividend tax
rates rise by 2 percentage points: basic rate to
10.75%, higher rate to 35.75%, though the
additional rate remains at 39.35%. Dividends are
still not subject to NICs, but are paid from post-
tax profits, so no corporation tax deduction is
available. 

Pension Contributions: 
This is still one of the most tax-efficient ways to
extract profits, with contributions deductible for
corporation tax and not a taxable benefit in
kind. However, from April 2029, only the first
£2,000 of salary-sacrifice pension contributions
will be exempt from NICs; contributions above
this will attract both employer and employee
NICs. 

Director Loans: 
Loans remain a flexible option, but any
outstanding balance not repaid within nine
months of the year-end is now subject to a
35.75% tax charge (up from 33.75%), in line with
the new dividend upper rate.

While salary, bonus, pension
contributions and national insurance are
all tax deductible for the company,
dividends are not.

Therefore, the calculations for the
optimum remuneration package must
take into account the tax position for the
company combined with the tax position
for yourselves and individuals.

Where multiple family members or
members of the same household are in a
business together, it is also important to
maximise allowances and lower rate
bands where possible.

We would usually recommend business
owners review their remuneration
annually, and we would strongly
recommend this is done before the end
of the tax year, given all the changes.

6 |   REMUNERATION PLANNING



As announced in last year’s budget, from April
2026, Agricultural Property Relief (APR) and
Business Property Relief (BPR) which used to
attract 100% relief against IHT will now see this
full relief on the first £2.5 million of qualifying
assets (including estates that contain both). Any
amounts over £2.5 million will receive 50% relief. 

Crucially, in a major change to the initial policy,
it was announced by the Chancellor that this
allowance will now be transferrable between
spouses and civil partners and also where the
first death occurs before 6 April 2026 and the
allowance was increased from the originally
proposed £1m.  

Inheritance Tax (IHT) 
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While the increase to £2.5m and the allowance
being transferable between spouses is good
news, for many business and agricultural estates
and farms, this still leaves a significant IHT bill.
The opportunity to use trusts is greater for those
set up prior to 5 April 2026 so if you have APR or
BPR assets, now is the time to start your IHT
planning. 

Further IHT planning is covered in the private
client section.
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Private Client 
Tax Planning
As individuals, whether you have a business or investments,
whether you are employed, self-employed or drawing your
pension, there are many different tax reliefs, allowances and
changing tax rates that mean it is important to review your
financial and tax affairs frequently.

In this section, we aim to provide some tips and suggestions to help
you plan or form the basis of tax planning discussions.
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The personal allowance remains at £12,570 for
2026/27, unchanged from the previous year. All
income within this allowance is taxed at 0%,
regardless of income type. However, if your
income exceeds £100,000, your personal
allowance is reduced by £1 for every £2 over
this threshold and is fully withdrawn at £125,140.
This creates an effective tax rate of up to 60%
for UK taxpayers (and 68% for Scottish
taxpayers) on income between £100,000 and
£125,140. 

Personal Allowance

Tip:
Pension contributions and Gift Aid donations
can help restore your personal allowance if
your income is above £100,000. These
strategies can save tax at the highest
effective rates, so it’s worth considering them
as part of your annual planning. (We’ll cover
these in detail in separate articles.)
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Maximising Your Income Tax
Allowances for 2026/27

Tax planning is about making the most of the
allowances and reliefs available to you,
ensuring you keep more of your income while
staying compliant with the taxation rules.
Here’s a friendly guide to the key income tax
allowances for 2026/27, including what’s
changed, how they interact, and practical tips
for planning ahead.

Savings Allowance

Basic rate taxpayers:

Higher rate taxpayers:

Additional rate taxpayers: 

£1,000

£500

£0

The savings allowance for 2026/27 remains
unchanged:

Tip:
Interest income within your savings
allowance is tax-free. If your taxable non-
savings income is less than £5,000, you may
also qualify for the starter rate for savings,
allowing up to £6,000 of interest to be tax-
free for basic rate taxpayers. 
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Dividend Allowance

This reduction means more people may need to submit a tax return if they receive dividends, especially
with higher interest rates increasing bank interest income. 

The HICBC threshold increased from £50,000 to
£60,000 from April 2024 and remains at this
level for 2026/27. If your adjusted net income is
between £60,000 and £80,000, you’ll pay a
charge of 1% of the child benefit received for
every £200 of income over £60,000. 

If your income exceeds £80,000, you’ll need to
repay the full amount of child benefit to HMRC.

 

Tip: Pension contributions and charitable
donations can help reduce your adjusted net
income and mitigate the HICBC. Even if your
income is above £80,000, it’s beneficial to
register for child benefit to secure national
insurance credits for your child.

  

Property & Trading Allowance:
Up to £1,000 tax-free income from self-
employment or property. You must choose
between claiming the allowance or actual
expenses each year.

Tax Returns:
More individuals may need to file tax returns
due to changes in allowances and increased
interest income. 

Basic rate: 8.75%
Higher rate: 33.75%
Additional rate: 39.35%

The dividend allowance has been reduced to £500 for 2026/27, continuing the change from the previous
year. Any dividends above this are taxed at:

Tip: If you’re impacted by the reduced dividend allowance, seek advice early to avoid penalties for
late tax returns.

High Income Child
Benefit Charge
(HICBC)

Other Income Tax
Planning Advice
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Pensions
Pensions remain one of the most tax-efficient ways to save for your
future, but the rules continue to evolve. With changes to inheritance
tax, annual allowances, and salary sacrifice, it’s more important than
ever to review your pension strategy regularly and make the most of
available reliefs.
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£60,000 (unchanged). Tapered for high earners - reduced by £1 for
every £2 of income above £260,000, down to a minimum of £10,000.

Annual Allowance:

Lifetime Allowance: Abolished from April 2024—no cap on total pension savings.

Tax-Free Lump Sum: Maximum remains £268,275 (unless protected).

Access Age: Usually from age 55.

Salary Sacrifice
NIC Relief: 

Usually from age 55.

Inheritance Tax
(IHT): 

From April 2027, unused pension funds and death benefits will be
included in your estate for IHT purposes.

Pensions:
Key Facts for 2026/27
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Pensions:
What’s Changed Since Last Year?

Lifetime Allowance Abolished
The lifetime allowance was abolished from April 2024, so there’s no
longer a cap on total pension savings. This gives more flexibility for high
earners and those with large pension pots.

Salary Sacrifice NIC Relief Restricted

From April 2029, only the first £2,000 of salary sacrificed for pension
contributions will be exempt from NICs. Contributions above this will
attract both employer and employee NICs (though still free of income tax).

Inheritance Tax on Pensions

From April 2027, unused pension funds and death benefits will be
included in your estate for IHT purposes, whether written into trust or not.

Planning point: This is a major change, so we recommend reviewing
your retirement withdrawal strategy and succession planning. If you’re
approaching retirement or considering pension withdrawals, seek advice
to optimise both tax relief and estate planning.

Planning point:
With no lifetime cap, you can build up larger pension savings but
watch out for annual allowance charges and consider your IHT
position. 
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Planning point:
If you use salary sacrifice, review your arrangements before April
2029 to maximise NIC savings.



How Pension Tax
Relief Works

Personal contributions:
Tax relief is available up to the annual
allowance. If you’re a higher or additional rate
taxpayer, you can claim extra relief via your tax
return.

Employer contributions:
These are deductible for corporation tax and not
a taxable benefit in kind (within annual
allowance limits).

Carry forward:
Unused annual allowance can be carried
forward for up to three years, provided you
were a scheme member in those years.

Example:

If you contribute £800 to your pension,
HMRC adds £200, making a total input of
£1,000. Higher-rate taxpayers can claim
further relief via their tax return.

Practical Planning
Points
Maximise your annual allowance: 
If you have unused allowance from the previous
three years, consider making a larger
contribution this year.

Check for tapering:
If your income is above £200,000, calculate
your adjusted income and check if your
allowance is reduced.

IHT planning: 
With pension funds coming into your estate from
April 2027, consider whether to withdraw funds
earlier or restructure your estate plan.

Access age:
If you’re approaching 55, review your options
for accessing pension funds, especially in light of
the new IHT rules.
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05
Charitable Giving for
Individuals
Supporting charities is not only rewarding but can also bring valuable
tax benefits. The UK tax system offers several ways for individuals to
give to charity tax-efficiently, with Gift Aid remaining the most widely
used.

However, there are other options, including gifts of assets and payroll
giving, each with their own advantages. Understanding the rules and
planning your giving can help you maximise the impact of your
donations - for both you and the causes you care about.
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Eligible donations:
Only gifts to UK-based charities and Community
Amateur Sports Clubs (CASCs) qualify.
Donations to non-UK charities, including those in
the EU and EEA, no longer qualify.

Tax relief: 
For every £1 donated, the charity can claim an
extra 25p from HMRC, making a £1,000
donation worth £1,250 to the charity.

Tax bands extension: 
The gross donation extends your income tax
bands, allowing higher-rate taxpayers to receive
20% or 25% tax relief on the grossed-up amount.

Personal allowance restoration: 
Gift Aid donations can help reduce the restriction
of the personal allowance if your income
exceeds £100,000.

High-income child benefit charge
(HICBC):
Gift Aid can also reduce the restriction of the
HICBC if your income is above £60,000.

Tax liability:
If your total tax payments do not cover the Gift
Aid reclaimed by charities, you may be required
to pay tax on the difference.

Carry back:
You can carry back Gift Aid donations to the
previous tax year if certain conditions are met.

Gift Aid

Gift Aid is the cornerstone of tax-efficient charitable giving in the UK. It allows charities to reclaim basic-
rate tax on your donations, increasing the value of your gift at no extra cost to you.

Planning points:

Always check the charity’s status before
donating.
Keep records and include all donations
on your tax return.
Consider carrying back donations to the
previous year for additional relief.
Combine with pension contributions to
restore personal allowance or reduce
HICBC.

Key Facts:
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Example:
If you donate £1,000 to a UK charity, the
charity claims £250 from HMRC, making the
total donation £1,250. If you’re a higher-rate
taxpayer, you can claim an extra £250 tax
relief via your tax return.



Gifts of Assets
Donating qualifying assets, such as shares, land,
or property, to charity can provide additional tax
reliefs.

Income tax relief: 
You can claim income tax relief at your marginal
rate on the market value of the asset donated.

Capital gains tax (CGT): 
Gifts of qualifying assets to charity are exempt
from CGT, so any gain is not taxable.

Reporting: 
Donating assets involves more paperwork, so
keep all documentation and ensure you report
the gift correctly on your tax return.

17

Key Facts:

Example:
If you donate shares worth £10,000 to a UK
charity, you can claim income tax relief on the
full value and pay no CGT on any gain.

Planning points:

Consider donating assets that have
increased in value to maximise tax relief.

Keep thorough records and seek advice if
you’re unsure about eligibility or reporting.

Payroll Giving
Payroll Giving allows you to make regular
donations to charity directly from your salary
before tax is deducted.

Key Facts:

Donations are taken from your gross pay, so
you receive immediate tax relief at your
highest rate.
Only available through employers who
operate a Payroll Giving scheme.
Charities receive the donation net of tax, but
you benefit from the tax saving upfront.

Planning points: 

Check if your employer offers Payroll
Giving.
Use Payroll Giving for regular donations
to maximise tax efficiency.

Donating land or property: 
Similar to shares, gifts of land or property to
charity attract income tax relief and are exempt
from CGT.

Leaving money to charity in your will: 
Gifts to charity in your will are exempt from
inheritance tax and can reduce the overall tax
bill on your estate.

Other Ways to Give:
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Keep records: 
Always keep receipts and documentation for all
charitable gifts.

Check eligibility: 
Ensure the charity is UK-based and registered
for Gift Aid or other reliefs.

Include all donations on your tax
return: 
This ensures you receive the correct tax relief.

Plan ahead: 
Consider timing donations to maximise tax relief,
especially if your income fluctuates.

Seek advice for complex gifts: 
If you’re donating assets, land, or property,
professional advice can help you navigate the
rules and maximise relief.

Final Thoughts
Charitable giving is a powerful way to support
causes you care about while making the most of
thetax reliefs available.

Whether you give cash, assets, or through your
salary, planning your giving can help you
maximise the benefit for both you and the
charity. 

With recent changes to eligibility and ongoing
opportunities to restore personal allowance and
reduce the high-income child benefit charge, it’s
worth reviewing your charitable giving strategy
each year.

Practical Tips for
Charitable Giving
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Tax-Efficient
Investments
Investing tax-efficiently is a great way to grow your wealth while
making the most of government incentives. The UK offers several
schemes, EIS, SEIS, VCT, and ISAs, that provide valuable tax reliefs.

This article is for information only and does not constitute financial advice.

We strongly recommend seeking independent financial advice before making any
investment decisions.
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The main ISA allowance is unchanged, but
the split between cash and stocks & shares
ISAs is now more restrictive for under-65s.
If you’re approaching 65, check how your
allowance will be calculated if you turn 65
partway through a tax year (details to
follow after industry consultation).

Individual Savings
Accounts (ISAs)

Overall ISA allowance:
Remains at £20,000 per tax year.

Cash ISA annual limit:
Reduced to £12,000 for savers under 65 (from
April 2027).

Stocks & Shares ISA annual limit:
Remains at £20,000.

For savers aged 65 and over:
The £20,000 cash ISA limit continues to apply.

Transfers:
You can no longer transfer money from stocks &
shares ISAs or innovative finance ISAs into cash
ISAs (transfers between cash ISAs are still
allowed).

Lifetime ISAs:
These are set to be replaced by a new, simpler
ISA product for first-time buyers (details to
follow after consultation in 2026).

Junior ISAs:
Annual limit remains at £9,000.

What’s new or notable:

Key Points for 2026/27:
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Income tax relief:
Up to 30% on investments up to £200,000 per
tax year (note: VCT relief is set to reduce to 20%
from April 2026).

Tax-free dividends:
Dividends from VCT shares are exempt from
income tax (on the first £200,000 invested per
year).

Capital gains:
No capital gains tax on the sale of VCT shares.

Holding period:
Shares must be held for at least five years to
retain the income tax relief.

What’s new or notable:

The increased company limits mean more
opportunities to invest in larger, scaling
businesses. The risk profile of eligible
companies may change, so professional
advice is essential. The investor relief
remains at 30%.

Venture Capital
Trusts (VCTs)

Key Points for 2026/27:
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Enterprise Investment
Scheme (EIS)

Key Points for 2026/27:

Annual company fundraising limit:
Increased from £5 million to £10 million
(standard companies); for knowledge-intensive
companies, increased from £10 million to £20
million.

Lifetime company fundraising limit:
Increased from £12 million to £24 million
(standard); for knowledge-intensive companies,
increased from £20 million to £40 million.

Gross assets test:
Raised to £30 million (from £15 million)
immediately before the issue of shares, and to
£35 million (from £16 million) immediately after
the issue.

Income tax relief:
Up to 30% on qualifying investments
(unchanged).

Capital gains deferral:
Gains from other assets can be deferred if
reinvested in EIS shares.

Tax-free growth:
No capital gains tax on the sale of EIS shares
held for at least three years.

Loss relief:
If the investment fails, you may claim loss relief
against income or capital gains.

Inheritance tax:
EIS shares may qualify for 100% relief after two
years.

What’s new or notable:

The increased company limits mean more
opportunities to invest in larger, scaling
businesses. The risk profile of eligible
companies may change, so professional
advice is essential. The investor relief
remains at 30%.

Income tax relief:
Up to 50% on investments up to £200,000 per
tax year.

Capital gains exemption:
50% exemption on gains reinvested in SEIS
shares (up to £50,000 per year).

Tax-free growth:
No capital gains tax on the sale of SEIS shares
held for at least three years.

Loss relief:
As with EIS, loss relief may be available.

What’s new or notable:
SEIS limits and reliefs remain unchanged for
2026/27. The capital gains exemption
continues to be a valuable feature for early-
stage investors. It remains the highest tax
relief at 50% but unlike EIS, is capped at a
maximum of £200,000 per individual per
tax year.

Seed Enterprise
Investment Scheme
(SEIS)

Key Points for 2026/27:
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Recent Changes &
Reminders

ISA flexibility (multiple accounts and partial
transfers) continues from 2024, but new
restrictions apply from April 2027.

EIS company limits have increased
significantly, allowing more established
businesses to qualify.

VCT income tax relief is set to reduce from
30% to 20% from April 2026.

No changes to the main allowances or relief
percentages for SEIS for 2026/27.

Final Thoughts 

Tax-efficient investments can offer
significant benefits, but they also carry risks,
especially as many of these schemes invest
in smaller or early-stage companies. The
right approach depends on your personal
circumstances, goals, and risk appetite.

Before investing in EIS, SEIS, VCTs, or ISAs,
please seek advice from a qualified
financial adviser. They can help you
understand the risks, ensure suitability, and
make the most of the available tax reliefs.
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Capital Gains Tax (CGT) 
Capital Gains Tax applies when you dispose of assets (selling, gifting
or exchanging) for more than their cost. For 2026/27, the CGT
landscape has shifted again, with rate and relief changes that make
planning and timely reporting more important than ever. 

23

Annual Exempt Amount (AEA): £3,000
for individuals; £1,500 for most trusts. 

Main CGT rates: 18% (basic rate band)
and 24% (above the basic rate band)
on most chargeable assets, including
residential property. (Residential gains
have matched the main rates since the
Autumn 2024 changes.) 

Basic rate band interaction: You work
out CGT by adding taxable gains (after
the AEA) to your taxable income; gains
within the basic rate band are charged
at 18%, with the remainder at 24%.

Quick facts for 2026/27
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Business Asset Disposal Relief (BADR)
and Investors’ Relief

Rates increase: The CGT rate on qualifying
BADR gains rises from 14% (2025/26) to 18%
from 6 April 2026. The lifetime limit
remains £1 million. Investors’ Relief follows
the same staged increases and has a £1
million lifetime limit (reduced from £10
million on 30 October 2024). 

What this means: BADR still offers a saving
versus the main 24% rate, but the benefit is
smaller than in prior years; timing of exits
and structuring (e.g., qualifying
shareholdings and employment/office
conditions) matter more than ever. 

What’s changed since
last year?

Employee Ownership Trusts (EOT)

Relief reduced: From 26 November 2025,
the CGT relief on disposals to an EOT is cut
from 100% to 50%; BADR cannot be
claimed on the chargeable 50%.

What this means: EOT exits remain
attractive, but sellers must plan for CGT on
half the gain and the cash‑flow to pay that
tax where consideration is deferred. 

Incorporation Relief – claims required

Administrative change: For transfers of a
business to a company on or after 6 April
2026, incorporation relief will no longer
apply automatically; a formal claim must
be made in the Self-Assessment return for
the year of transfer. 

What this means: Missed claims could
trigger unexpected CGT. It is therefore
necessary to build the claim and
supporting computations into your
transaction checklist. 

Carried interest

Regime change from 6 April 2026: Carried
interest moves into the Income Tax system
and is treated as trading profits, subject to
Income Tax and Class 4 NICs. Where it is
qualifying, 72.5% of profits are taxed -
broadly an effective rate of c. 34% for
additional rate taxpayers (including NICs). 

Crypto Assets reporting
framework (CARF)

CARF goes live: From 1 January 2026, UK
based crypto asset service providers must
collect and report detailed user and
transaction data to HMRC; HMRC will
receive cross border data too. CGT still
applies to gains on disposals (selling,
swapping, spending, gifting other than to
a spouse/civil partner). 
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Ongoing rules you still
need to get right

60‑day UK property reporting
If you make a taxable gain on a UK residential
property, you must report and pay the CGT
within 60 days of completion (for UK residents).
Similar 60day rules apply to non UK residents on
UK property. Late filing triggers penalties and
interest.

Transfers between spouses/civil
partners
Transfers while living together take place on a
no gain/no loss basis, moving the original base
cost to the recipient. Helpful to use two AEAs
and/or lower rates in the household. Special
timelines apply for separation/divorce (extended
rules since 6 April 2023). 

Share matching rules (to prevent “bed
& breakfasting”)
Disposals are matched: (1) same day
acquisitions, (2) acquisitions within 30 days, then
(3) the Section 104 pool. This determines which
costs are used in CGT calculations and affects
planning around “bed & ISA/SIPP/spouse.” 

Use both AEAs: Split ownership and/or transfer
to a spouse ahead of disposal to use two £3,000
AEAs across the household (ensure genuine
beneficial ownership changes). 

Stretch the basic rate band: Pension
contributions and Gift Aid donations extend
bands so that more of your gains fall at 18% - a
valuable lever when crystallising larger gains.

Practical planning ideas

Make the most of allowances
and bands
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BADR timings:
If you are due to complete a qualifying disposal
in early 2026/27, model the post 6 April 2026
rate 18% versus any available alternatives (e.g.,
staged disposals, mixed consideration
structures, claiming BADR on any deferred
consideration up front) to avoid unpleasant
surprises. Anti-forestalling rules may apply to
contracts straddling rate changes. 

EOT exits:
Re‑work deal models with 50% relief and check
payment timing to cover CGT on the taxable
half (consider instalment provisions where
applicable). 

Time disposals with new relief
rates

Reduce or offset gains

Harvest losses well:
Record and claim allowable losses to offset
current year gains or carry forward. Good
recordkeeping is essential. 

EIS/SEIS:
Consider EIS deferral relief or SEIS reinvestment
relief where suitable, recognising that deferrals
re-enter charge at the then current CGT rate. 

Bed & ISA / Bed & SIPP:
Reinvest proceeds within wrappers to shelter
future growth; ensure the matching rules don’t
defeat your intended tax outcome. 
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International 
Personal Tax
With global mobility on the rise, understanding your UK tax residence
status is more important than ever. Whether you’re coming to the UK,
leaving, or living here with foreign investments, the 2026/27 tax year
brings significant changes and planning opportunities.
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Statutory Residence Test
(SRT) & Split Year Treatment:
The Foundation of UK Tax

Why is the SRT so important?

Your UK tax residence status, determined by the
Statutory Residence Test (SRT), is the gateway to
how you are taxed in the UK. The SRT is a set of
rules that considers the number of days you
spend in the UK, your work patterns, and your
personal connections (such as family, home, and
work ties).

How does residence affect your tax?
 

If you are a UK resident: You are generally
taxed on your worldwide income and gains.
This means UK income tax, capital gains tax
(CGT), and inheritance tax (IHT) can apply to
all your global assets and earnings, not just
those arising in the UK.

If you are not a UK resident: You are usually
taxed only on UK-source income and UK
assets. Foreign income and gains are outside
the scope of UK tax (with some exceptions,
such as UK property).

 

Split Year Treatment:

In years when you come to or leave the UK, your
residence status can change part-way through
the tax year. The SRT allows for “split year
treatment” in certain circumstances, so part of
the year is taxed as a UK resident and part as a
non-resident. This can prevent double taxation
on foreign income earned before arrival or after
departure.

Why is this critical?

Split year treatment is particularly important for
individuals moving to or from the UK, as it
ensures you are only taxed as a UK resident for
the relevant portion of the year. Accurate
records of your days in the UK and your ties are
essential, as even a small change in your pattern
of presence can have significant tax
consequences.

Planning point:
If you are planning a move or have complex
international connections, professional
advice is strongly recommended to ensure
you apply the SRT and split year rules
correctly and avoid unexpected tax
liabilities.
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Planning point:
If you have untaxed offshore funds,
consider using the TRF window to remit
them at a lower tax cost. Take advice, as
elections must be made on your tax return
and the rules are complex.

The New Four-Year
Foreign Income &
Gains (FIG) Regime
From 6 April 2025, the UK’s “non-dom”
remittance basis was abolished and replaced by
the Four-Year Foreign Income & Gains (FIG)
regime:

Key Facts:

Who qualifies? 
New or returning UK residents who have been
non-UK resident for at least 10 consecutive tax
years.

What’s the benefit? 
For your first four years of UK tax residence, you
won’t pay UK tax on your foreign income and
gains—regardless of whether you bring them
into the UK.

What’s the catch? 
You lose your UK personal allowance and
capital gains tax exemption for those years.
After four years, you’ll be taxed on worldwide
income and gains like all other UK residents.

Temporary Repatriation
Facility (TRF)
For those who previously used the remittance
basis, the TRF allows you to bring pre-6 April
2025 foreign income and gains into the UK at a
reduced tax rate - 12% for 2025/26 and 2026/27,
and 15% for 2027/28. After this window, standard
UK tax rates apply.
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Double Taxation
Relief
If you’re taxed on the same income in the UK
and another country, double taxation
agreements (DTAs) may provide relief. The UK
has a wide network of treaties, but the rules are
detailed and vary by country and income type.

Planning point:
Always check the relevant DTA and seek
advice to avoid paying tax twice on the
same income.

Overseas Workday
Relief (OWR)
OWR is retained but simplified under the new
FIG regime. It can provide relief for employment
income earned overseas during your first four
years of UK residence, provided you meet the
qualifying conditions.

Planning point:
If you’re moving to the UK for work, OWR
can be valuable, but the rules are technical
and require careful record-keeping.

Planning point: 
If you’re considering a move to the UK,
timing is crucial. Arriving after a full 10-year
break can secure you four years of
significant tax relief.
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Inheritance Tax (IHT)
and Long-Term
Residence
The IHT regime has also moved to a residence-
based system. Once you’ve been UK resident for
at least 10 out of the previous 20 tax years, you
become a “long-term resident” and are subject
to IHT on your worldwide estate. If you leave the
UK, you may remain within the IHT net for up to
10 years.

Planning point:
Long-term planning is essential for those
with significant overseas assets or who may
leave the UK in future.
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Planning for Global
Mobility
With more people living and working across
borders, tax compliance is more complex.
Businesses and employees must consider:

Payroll and social security: 
Where are you paying tax and contributions?

Permanent establishment risk: 
Could your presence create a taxable presence
for your employer?

Immigration and employment law: 
Are you working legally in each country?

Data and reporting: 
Increased documentation and transparency are
required.

For a deeper dive into the business and
employment implications of global mobility, see
our dedicated article on this topic in the 2025
Tax Planning Guide and recent industry reports.

International personal tax is more complex
than ever but also offers new opportunities
for those who plan ahead. Whether you’re
arriving, leaving, or investing across
borders, the right advice can help you
make the most of the new rules and avoid
costly mistakes.

Final Thoughts:
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Cryptocurrency or
Crypto Assets
Cryptocurrencies and other crypto assets have become a significant
part of the financial landscape, with options like Bitcoin and Ethereum
now familiar names. As their popularity grows, so does the
importance of understanding how these assets are taxed - and why
seeking expert advice is essential.
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A common misconception is that crypto assets
are only taxable when converted to cash. In
reality, crypto assets are subject to the same tax
principles as other assets. Here’s what you need
to know:

Crypto Is Taxable:
The Essentials

Given the complexity and fast-changing nature
of crypto taxation, tailored advice is more
important than ever. Whether you’re an
individual investor, a business, or someone
receiving crypto as part of your remuneration,
professional guidance can help you:

Stay compliant with current regulations
Make the most of available reliefs and
offsets
Avoid costly mistakes or penalties

Income Tax:
If you receive cryptocurrency as part of your
salary or as payment for services, it’s treated as
employment income and taxed accordingly, just
like any other currency.

Trading & Capital Gains:
If you buy and sell crypto assets, any profits may
be subject to capital gains tax. However, if your
activity meets the criteria for trading, income tax
could apply instead. Losses can often be offset
against gains.

Inheritance Tax:
Crypto assets held in an estate are included for
inheritance tax purposes under standard rules.

The Regulatory
Landscape: What’s
New?
The rules around crypto assets are evolving
rapidly. HMRC has introduced the Crypto Asset
Reporting Framework (CARF), which means that
from 1 January 2026, worldwide crypto activities
will be automatically reported to HMRC. This is
part of a broader international push for
transparency and compliance. 

HMRC is also tackling non-compliance with a
dedicated crypto disclosure service. If you have
undeclared crypto income or gains, it’s vital to
act quickly to regularise your position and avoid
penalties. 

Why Good Advice
Matters

Crypto assets are here to stay, and so are
their tax implications. If you’re involved in
crypto in any way, don’t leave your tax
position to chance - seek advice early and
review your situation regularly to ensure
you’re on the right side of the rules.

Final Thoughts:
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Trusts
Trusts remain a versatile tool for succession planning, asset
protection, and tax efficiency. While some of the tax advantages have
changed in recent years, trusts continue to play a vital role in estate
planning, family wealth management, and charitable giving. 

Recent updates to trust registration requirements - especially for
Automatic Exchange of Information (AEOI) - mean trustees must be
more vigilant than ever about compliance.
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What is a Trust?
A trust is a legal arrangement where assets are
held by trustees for the benefit of one or more
beneficiaries. Trusts can be used to:

Protect assets for future generations
Provide for children or vulnerable adults
Manage succession and inheritance tax
planning
Make charitable gifts
Control how and when beneficiaries receive
assets

Key Points for 2026/27:

Income tax: 
Most trusts pay income tax at the rate applicable
to trusts (currently 45% for discretionary trusts on
most income).

Capital gains tax (CGT): 
Trusts have a reduced annual exempt amount
(£1,500 for most trusts in 2026/27). Gains above
this are taxed at 24% (the higher rate for
individuals).

Inheritance tax (IHT): 
Trusts may be subject to IHT charges on creation,
at ten-year anniversaries, and when assets are
distributed. The rules are complex and depend
on the type of trust and the value of assets.

Taxation of Trusts
Trusts are subject to their own tax rules, which
vary depending on the type of trust and the
assets held.

Planning point:
Trusts can help mitigate IHT, especially when
used alongside lifetime gifting and other
estate planning strategies. However, recent
changes mean that careful structuring and
ongoing review are essential.
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Trust Registration
and AEOI

All UK trusts (and some non-UK trusts with UK
connections) must register with HMRC’s Trust
Registration Service (TRS). This includes:

Trusts with a UK tax liability (income tax,
CGT, IHT, SDLT, or LBTT)
Most express trusts, even if they do not
currently have a tax liability

Recent changes:

AEOI compliance:
Some Trusts must now register for Automatic
Exchange of Information (AEOI) purposes, even
if they do not have a UK tax liability. This is part
of the UK’s commitment to international
transparency and anti-money laundering.

Deadlines:
New trusts must be registered within 90 days of
creation. Changes to trust details (trustees,
beneficiaries, settlors) must be reported within
90 days.

Annual declaration:
Taxable trusts must make an annual declaration
confirming details are up to date.

Planning point:
Failure to register or update the TRS can
result in penalties. Trustees should review
their obligations regularly and seek advice if
unsure.

Trust Registration Service (TRS)



Register your trust:
Use the Trust Registration Service and ensure all
details are accurate and up to date and
consider whether AEOI applies.

Report changes promptly:
Any changes to trustees, beneficiaries, or settlors
must be reported within 90 days.

Annual declaration:
Taxable trusts must confirm details annually.

Keep thorough records:
Maintain documentation for all trust
transactions, decisions, and distributions.

Seek advice:
Trust taxation and compliance are complex—
professional advice can help you avoid pitfalls
and maximise benefits.

Practical Uses of
Trusts
Succession planning:
Trusts allow assets to be passed to future
generations while retaining control and
protecting vulnerable beneficiaries.

Asset protection:
Trusts can shield assets from creditors, divorce,
or spendthrift beneficiaries.

Charitable giving:
Charitable trusts offer tax reliefs and can be
used for philanthropic purposes.

Family investment companies:
Trusts can be used alongside family investment
companies for flexible wealth management.

Recent Changes and
Planning Points

IHT and trusts:
The nil rate band (£325,000) and residence
nil rate band (£175,000) remain frozen until
April 2031. Trusts may be subject to periodic
IHT charges, so regular review is essential.

APR/BPR changes:
From April 2026, Agricultural Property
Relief (APR) and Business Property Relief
(BPR) are restricted to £2.5 million at 100%
relief, with 50% relief above this. Trusts
holding business or agricultural assets
should review their position.

Reporting and compliance:
With increased scrutiny on trusts, robust
record-keeping and timely reporting are
more important than ever.

Practical Tips for
Trustees
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Inheritance Tax (IHT)
Inheritance Tax (IHT) remains a key consideration for families and
individuals looking to pass on wealth efficiently. With thresholds
frozen and new restrictions on reliefs, more estates are likely to be
caught by IHT in the coming years.

However, there are still valuable allowances and planning
opportunities available to help mitigate the impact.
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Inheritance Tax: 
Key Facts for 2026/27

13

Nil Rate Band (NRB):
£325,000 per individual, frozen until April 2031.

Residence Nil Rate Band (RNRB):
Up to £175,000 per individual, also frozen until
April 2031. Applies to direct descendants and
main residence.

Maximum combined allowance for a
married couple/civil partners:
Up to £1 million (NRB + RNRB for both, subject to
conditions).

Tapering:
RNRB is reduced for estates over £2 million.

IHT rate:
40% on the value of the estate above the
available nil rate bands.

What’s Changed Since Last Year?

Thresholds frozen:
Both the NRB and RNRB remain unchanged and
are frozen until April 2031. This means more
estates will be subject to IHT as asset values rise.

BPR/APR lifetime allowance increased:
100% relief for business and agricultural property
is now £2.5 million per individual (previously £1
million), with 50% relief above this. The £2.5
million allowance is transferable between
spouses/civil partners, including where the first
death occurs before 6 April 2026.

Although this is higher than the £1m of relief
previously announced, planning is still essential
to maximise this valuable relief.

Pension funds and IHT:
From April 2027, most unused pension funds and
death benefits will be included in the estate for
IHT purposes, whether written into trust or not.

36 |   INHERITANCE TAX

Lifetime gifts:
No changes to the rules; gifts made more than
seven years before death are generally exempt.

Business and Agricultural Property
Relief (BPR/APR):
From April 2026, 100% relief applies to the first
£2.5 million of qualifying assets per individual;
50% relief applies above this. The £2.5 million
allowance is transferable between spouses/civil
partners, including where the first death occurs
before 6 April 2026.

Pension funds:
From April 2027, unused pension funds and
death benefits will be included in the estate for
IHT purposes.



There are several annual allowances and
exemptions that can help reduce the value of
your estate for IHT purposes:

Regular IHT
Planning Allowances

Annual exemption
You can give away up to £3,000 each tax year
free of IHT. If unused, this allowance can be
carried forward one year.

Small gifts exemption
You can give up to £250 to any number of
individuals each tax year, provided you haven’t
used another exemption for the same person.

Regular gifts out of income
Gifts made regularly from surplus income (not
capital) are exempt from IHT, provided they do
not affect your standard of living. Good record-
keeping is essential.

Marriage exemption
Gifts for marriage or civil partnership are
exempt up to:

£5,000 to a child
£2,500 to a grandchild or great-grandchild
£1,000 to anyone else
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Gifts to charity
Gifts to UK charities are exempt from IHT,
whether made during your lifetime or in your will.

Seven-year rule
Gifts made more than seven years before death
are generally exempt from IHT. If you die within
seven years, taper relief may reduce the tax due.



Review your estate regularly: 
With thresholds frozen, more estates will be
liable for IHT. Regular reviews help you stay
ahead of changes.

Use annual exemptions: 
Make use of the £3,000 annual exemption and
small gifts exemption each year.

Consider regular gifts out of income: 
If you have surplus income, regular gifting can
be a powerful way to reduce your estate.

Plan for BPR/APR changes: 
If you own business or agricultural assets, review
your position ahead of April 2026 to maximise
the new £2.5 million allowance.
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Practical IHT Planning Points 

Inheritance Tax planning is more important than ever, with thresholds frozen and reliefs restricted.
However, the increased APR/BPR allowance offers new opportunities for business owners and farmers.
Regular use of allowances, careful gifting, and timely reviews can help you pass on more to your loved
ones and less to HMRC. Professional advice is essential to navigate the complexities and ensure your
plans remain effective.

Final Thoughts
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Update your will: 
Ensure your will reflects your wishes and takes
advantage of available exemptions and reliefs.

Consider trusts: 
Trusts can be effective for succession planning,
but the rules are complex and subject to
ongoing change.

Keep records:
Good documentation of gifts and exemptions is
essential to support claims and avoid disputes
with HMRC.

 

Charitable giving:
Gifts to charity can reduce your estate’s IHT
liability and support causes you care about.



Making Tax Digital
for Income Tax Self-Assessment
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Making Tax Digital (MTD) is the most significant change to the UK
self-assessment regime in decades. From April 2026, many self-
employed individuals and landlords will need to report their income
digitally and quarterly, rather than once a year.

Our firm has been part of the pilot scheme this year, and we’ve kept
clients updated through regular correspondence and webinars.

MTD for ITSA is a major change, but with early preparation and the
right support, you can transition smoothly and confidently.
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MTD for ITSA is being rolled out in phases:

From April 2026:
If your combined gross income from self-
employment and/or property exceeds £50,000
(based on your 2024/25 tax return), you must
comply.

From April 2027:
The threshold drops to £30,000.

From April 2028:
The threshold will be reduced further to £20,000
(date to be confirmed).

General partnerships and those with
income below £20,000: 
Not yet mandated, but future expansion is
expected.

Who is Affected?

                         means your total receipts
before expenses. If you have both self-
employment and property income, these
are added together for the threshold test.
Employment income, pensions, dividends,
and savings interest are not included.
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Gross income

What Will Change?

Digital record-keeping:
You must keep digital records of all income and
expenses using HMRC-approved software or
spreadsheets linked to compatible “bridging”
software.

Quarterly updates:
Submit summary income and expense data to
HMRC every three months. The deadlines are:

Final declaration: 
After the tax year ends, you’ll submit a final
declaration (replacing the annual tax return) to
confirm your total income and allowances.

7 August 

7 November 

7 February 

7 May 

(for 6 April–5 July)

(for 6 July–5 October)

(for 6 October–5 January)

(for 6 January–5 April)



Check if you’re affected:
Review your 2024/25 tax return. If your
combined self-employment and property
income exceeds £50,000, you’ll need to comply
from April 2026.

Start keeping digital records now:
Transition to MTD-compatible software or
ensure your current system will be updated in
time. We can help you choose and implement
the right solution.

Key Actions to Take
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MTD Benefits

Reduced errors:
Digital records and regular updates help
minimise mistakes and make tax compliance
easier.

Real-time tax visibility:
Quarterly reporting gives you a clearer picture
of your tax position throughout the year.

Less paperwork:
Digital tools save time and reduce the hassle of
managing receipts and manual records.

Understand quarterly reporting:
Set up reminders and checklists for each
submission period. If you have multiple
businesses or properties, each will require
separate quarterly updates.

Review exemptions:
Some individuals are exempt, including those
with digital exclusion (age, disability, or lack of
internet access), religious objections, or
qualifying care receipts. If you think you may be
exempt, contact us for advice. 

Penalties and Support

Penalties:
HMRC will introduce a points-based penalty
system for late submissions and payments.
However, late submission penalties will not
apply for quarterly updates during the 2026/27
tax year for those newly mandated to join MTD
ITSA. 

Support:
HMRC and our team provide guidance,
webinars, and lists of compatible software to
help you transition smoothly. If you need help,
please get in touch.

Next Steps

If you’re affected, act now:
Don’t wait until the last minute. Start preparing
for MTD by reviewing your income and
updating your record-keeping systems.
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Contact us:
We’re here to help you every step of the way,
from choosing software to submitting your first
quarterly update.
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Business Tax
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Business tax continues to be a dynamic area, with significant changes
introduced in recent Budgets. For 2026/27, the government has
maintained the main rates of corporation tax and VAT, but there are
important changes to capital allowances, employment taxes, and
anti-avoidance measures. Proactive management of your business’s
tax affairs remains essential to optimise cash flow, reduce liabilities,
and support sustainable growth.

With many thresholds and allowances frozen until 2031, more
businesses will be drawn into higher tax rates and compliance
obligations over time. Regularly review your business structure,
investment plans, and remuneration strategies to ensure you are
making the most of available reliefs and minimising exposure to new
or increased taxes.



Cash Extraction Issues:
2026 Planning

Extracting cash from your company remains a
key area for tax planning, especially as tax rates
and thresholds are increasingly frozen or rising.
The main methods, salary, bonuses, dividends,
pension contributions, and director’s loans, each
have different tax implications, and the most
tax-efficient approach will depend on your
individual circumstances and business
profitability.

PAYE and NICs: 
Salary and bonuses are subject to PAYE and
both employee and employer NICs. For 2026/27,
the main employer NIC rate remains at 15%, with
the secondary threshold frozen at £5,000 until
April 2031. Employee NICs remain at 8% up to the
upper earnings limit, then 2% above that.

Corporation tax deduction: 
Salary, bonuses, and employer NICs are
deductible for corporation tax purposes,
providing a 25% tax saving for companies
paying the main rate.

Minimum earnings: 
A minimum salary of £6,396 per annum is
required to qualify for state pension benefits.

Salary and Bonus
Payments

Dividends
Dividend allowance: 
The dividend allowance remains at £500 for
2026/27. Dividends above this are taxed at
increased rates: 10.75% (basic), 35.75% (higher),
and 39.35% (additional rate) from April 2026.

No NICs: 
Dividends are not subject to NICs, but are paid
from after-tax profits, so no corporation tax
deduction is available.
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Pension Contributions

Tax efficiency:
Employer pension contributions remain a highly
tax-efficient extraction method, being
deductible for corporation tax and not subject to
NICs or income tax for the employee (within
annual allowance limits).

Annual allowance:
The annual allowance remains at £60,000, with
tapering for high earners.

Salary sacrifice:
From April 2029, salary sacrifice arrangements
will only benefit from full NIC relief on the first
£2,000 of sacrificed salary; above this, both
employer and employee NICs will be due.

Planning point: 
The increase in dividend tax rates from April
2026 makes regular review of your extraction
strategy essential.
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Director’s Loans
Loans to participators:
Loans from the company to
shareholders/directors must be repaid within 9
months of the company’s year-end to avoid a
tax charge. From April 2026, the s455 tax rate on
outstanding loans increases to 35.75% (in line
with the higher dividend rate).

Interest:
To avoid a benefit-in-kind charge, interest must
be paid at HMRC’s official rate.

Other Considerations
Mix of extraction:
The most tax-efficient mix of salary, dividends,
and pension contributions will depend on your
personal circumstances, business profits, and
future plans.

Legislative changes:
With many thresholds and allowances frozen
until 2031, and tax rates on dividends and loans
increasing, regular review of your extraction
strategy is more important than ever.

Planning point:
Review your extraction strategy annually,
especially in light of rising dividend tax
rates and the freezing of NIC thresholds.
Consider increasing pension contributions
where possible and ensure any director’s
loans are repaid promptly to avoid punitive
tax charges.
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Land and Buildings
Transaction Tax (LBTT)
LBTT is administered by Revenue Scotland and applies to both
residential and non-residential (commercial) property purchases and
certain leases. It is always charged to the buyer, including corporate
bodies. LBTT returns and payments are generally due within 30 days
of the effective date; lease transactions also require a review return
every 3 years.
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2026 Outlook

Scotland’s ADS remains at 8% and MDR
continues. No LBTT rate changes have
been announced in the 2026 Scottish
Budget. 

SDLT’s investor surcharge in England
and Northern Ireland is 5% for
comparable acquisitions, reinforcing the
Scotland versus England differential



Additional Dwelling
Supplement (ADS)

The ADS rate remains at 8% on the total
consideration for additional residential
properties in Scotland. This rate has been in
force since December 2024.

For an average £200,000 residential
property, this means an extra £4,000 of tax
when ADS applies.

The equivalent Stamp Duty Land Tax (SDLT)
surcharge in England and Northern Ireland is
5%, so investors face a higher top-up charge
in Scotland.

Where conditions are met (such as certain
main-residence replacement scenarios),
ADS repayment claims can be possible and
should be considered early in the
transaction.

Planning point:
Connected parties, market-value rules, and
linked-transaction analysis can affect
whether ADS applies and whether relief is
available. These issues often arise with
residential portfolios, restructures, and
incorporations.

Multiple Dwellings
Relief (MDR) – Still
Available

MDR remains in place and can significantly
reduce LBTT where two or more dwellings
are acquired in a single or linked transaction.

Tax is calculated on the average price per
dwelling, which often lowers the overall LBTT
cost for bulk purchases such as blocks of
flats or residential portfolios.

MDR is subject to a minimum LBTT (the
“prescribed minimum amount”), which can
cap the relief in low average-value cases.

MDR and ADS can apply together, so both
need to be carefully considered to reach the
correct position.

Planning point:
Where six or more dwellings are acquired in a
single transaction, the purchase is treated as
non-residential for LBTT, and an ADS relief
may be available. In such cases, MDR may
also apply, but the minimum LBTT must still
be factored in.
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Practical Considerations

Companies buying any residential property
are typically within ADS unless specific reliefs
apply; this is often relevant for group
reorganisations or Family Investment
Companies.

Transfers involving connected parties can
trigger market-value rules, changing the
LBTT and/or ADS outcome compared with
straightforward sales at contract price.

Partnership reliefs can reduce LBTT
significantly on commercial property
transfers to corporate vehicles, but careful
analysis and timely filing are essential.

Ensure LBTT return and payment are made
within 30 days of the effective date; for
leases, diarise the 3-year review return
requirement.
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Business Structure
Choosing the right business structure remains a fundamental aspect
of tax planning and long-term business strategy. The decision to
operate as a sole trader, partnership, or limited company can have
significant tax and commercial implications, especially in light of
recent and upcoming legislative changes.
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Incorporation and
Tax Efficiency

Limited Company vs Sole
Trader/Partnership:
Trading as a limited company can offer tax
savings, particularly where profits are retained
in the business rather than fully extracted by the
owners. Companies provide greater flexibility in
how profits are distributed, allowing a mix of
salary, dividends, and pension contributions to
optimise the overall tax position.

Corporation Tax:
The main rate of corporation tax remains at 25%
for profits above £250,000, with a small profits
rate of 19% for profits below £50,000. Marginal
relief applies for profits between these
thresholds.

Personal Tax:
Owners who do not need to extract all profits
can benefit from lower overall tax rates by
leaving funds in the company, compared to
being taxed at higher personal income tax rates
as a sole trader or partner.

Impact of Recent and
Forthcoming Changes
Business Asset Disposal Relief (BADR):
The tax rate on qualifying gains will rise from
14% to 18% in 2026/27, with a lifetime limit of £1
million. Investors’ Relief will also rise in line with
BADR.

Succession and exit planning:
These changes make effective business
structuring and succession planning more
important than ever. Owners should review their
plans for passing on or selling the business, as
the value of available reliefs may be significantly
reduced for larger estates or shareholdings.

Planning points:

Review structure regularly:
The optimal structure for your business
may change as tax rules evolve. Regularly
review your business structure, especially if
your business is growing, you are
considering succession, or you are
planning a sale.

Consider incorporation:
If you are currently trading as a sole
trader or partnership, consider whether
incorporation could provide tax savings or
other commercial benefits.

Plan for relief changes:
If you expect to rely on APR, BPR, or BADR,
consider whether action should be taken
before the new limits and rates take effect
in April 2026.

Professional advice:
The rules around business structuring,
reliefs, and succession are complex and
subject to change. Seek professional
advice to ensure your plans remain tax-
efficient and compliant.
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Business Valuation
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Tax planning often involves decisions that depend on the current value
of your business. Whether you are considering succession, gifting
shares, creating trusts, or restructuring ownership, the tax implications
– particularly for inheritance tax (IHT) and capital gains tax (CGT) –
are driven by the company’s value. 



Why is a Valuation
Needed for Tax
Planning?

Inheritance Tax (IHT):
Reliefs such as Business Property Relief (BPR)
apply to qualifying business assets, but with new
limits from April 2026, knowing the precise value
of your business is essential to calculate potential
exposure and plan accordingly.

Gifting shares or transferring
ownership:
The value determines whether gifts fall within
exemptions or trigger tax charges.

Trust planning:
Trustees need accurate valuations to comply
with reporting requirements and to avoid
unexpected liabilities.

Sale or exit planning:
Understanding value helps optimise timing and
structure for tax efficiency.

Robust valuation:
Without a robust valuation, planning is based on
assumptions, which can lead to missed
opportunities or unexpected tax bills.

Why Valuations Matter
for Tax Planning and
Succession
Company valuations are more than just numbers
– they are a cornerstone of effective tax
planning and succession strategy. With
significant changes to BPR and APR coming into
effect from April 2026, understanding the true
economic value of your business has never been
more critical. 

For family-owned businesses, valuations help
answer key questions: 

What is the current value of the business?
How will this impact inheritance tax
liabilities? 
What strategies can mitigate exposure and
optimise reliefs?
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Employment Benefits
Employment benefits are a key part of remuneration planning and
can have significant tax and National Insurance implications for both
employers and employees. The 2026/27 tax year brings several
important changes and ongoing considerations.
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Planning points:

Review all benefit arrangements to
ensure compliance with the new
payrolling requirements from April 2027.

Consider the impact of rising NIC rates
and benefit-in-kind charges on overall
remuneration costs.

Take advantage of the increased
employment allowance where eligible.

Ensure all non-cash benefits are
reported accurately and on time to
avoid penalties.



From 6 April 2025, the employer NIC rate
increased to 15%. This rate remains in place
for 2026/27.

The NIC Secondary Threshold (the point at
which employers become liable to NICs on
employees’ earnings) is frozen at £5,000 per
annum until April 2031.

The employment allowance is £10,500 per
year for eligible employers, allowing a
reduction in the overall NIC liability.

Employer NICs are also due on most taxable
benefits (Class 1A) and on tax paid on an
employee’s behalf under a PAYE Settlement
Agreement (Class 1B).

National Insurance
Contributions (NIC)

Car and Van Benefits
Company car tax percentages continue to
rise. For 2026/27, the benefit-in-kind rates
for cars and vans increase by 1% compared
to the previous year, with further increases
scheduled up to 2029/30.

Zero-emission vehicles will see their benefit-
in-kind rates rise to 4% in 2026/27.

The car fuel benefit charge increases to
£29,271 for 2026/27, multiplied by the
appropriate CO₂-based percentage.

The van benefit charge and van fuel benefit
charge also increase in line with inflation.

From April 2025, double-cab pickups are
treated as cars for both income tax and
capital allowance purposes, affecting the
calculation of benefit-in-kind and available
tax deductions.

Expenses and Benefits
From 6 April 2026, employees can no longer
claim a tax deduction for expenses of
working from home unless reimbursed by
their employer.

Employers can continue to reimburse eligible
home working costs, eye tests, home
working equipment, and flu vaccinations
without deducting income tax or NICs.

Businesses can provide trivial benefits (not
exceeding £50 per benefit) without reporting
to HMRC, provided they are not cash,
contractual or in recognition of services.

Social events for staff may be exempt from
reporting if the cost does not exceed £150
per head.
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From 6 April 2027, most benefits in kind
(except for accommodation and loan
benefits) must be reported and taxed via
payroll, rather than annual P11Ds. The
associated income tax and employer NICs
will also be collected via payroll.

Payrolling of Benefits

PAYE Settlement
Agreements (PSA)

Employers wishing to pay the tax on behalf
of employees for certain benefits can do so
via a PSA, which must be agreed with HMRC
by 5 July each year.

Employer NICs on a PSA are charged at 15%.
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Incentivising Staff
Attracting, retaining, and motivating employees is a key priority for
businesses, and tax-efficient staff incentive schemes can play a vital
role. The 2026/27 tax year brings several updates and opportunities
for companies looking to reward and retain their teams.
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The EMI scheme remains the most tax-
efficient share scheme for incentivising staff
in qualifying trading companies.

From 6 April 2026, the following limits apply
to new EMI contracts: 

The total value of unexercised company
options can be up to £6 million
(previously £3 million).
Gross assets limit increases to £120
million (previously £30 million).
The maximum number of employees
increases to 500 (previously 250).
The exercise period limit increases from
10 years to 15 years.
The individual employee limit remains at
£250,000.

No Income Tax or NICs arise if options are
exercised within the permitted period and
conditions are met.

Existing contracts can be amended to reflect
the new limits without losing tax advantages.

Enterprise Management
Incentive (EMI) Scheme

In addition to EMI, other tax-advantaged
and non-tax-advantaged share schemes
are available, such as Company Share
Option Plans (CSOP), Save As You Earn
(SAYE), and Share Incentive Plans (SIP).

These schemes can be tailored to support
staff retention, reward performance, and
encourage long-term growth.

Other Share Schemes

Employee Ownership Trusts (EOTs) allow
qualifying companies to pay tax-free
bonuses of up to £3,600 per year to
employees.

Recent changes have tightened the rules to
ensure only genuine employee ownership
arrangements benefit from these reliefs.

Bonus Payments

54 |   INCENTIVISING STAFF

Planning points:

Review eligibility for EMI and other
share schemes in light of the increased
limits from April 2026.

Consider the use of EOTs for succession
planning and employee engagement.

Ensure all incentive arrangements are
structured to meet HMRC requirements
and maximise available tax reliefs.

Seek professional advice to design
schemes that align with your business
goals and comply with current
legislation.
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Capital Allowances
Capital allowances provide tax relief for businesses investing in
qualifying assets, such as plant, machinery, and certain buildings. The
2026/27 tax year brings several important changes to the timing and
value of reliefs available.

55 |   YOUR GUIDE TO TAX PLANNING IN 2026/27 



New 40% First Year Allowance:
From 1 January 2026, a new 40% FYA applies to
qualifying main-rate plant and machinery
where full expensing, or the AIA, is not available.
This relief is open to all businesses, including
unincorporated businesses and those acquiring
assets for leasing in the UK. Cars and second-
hand assets are excluded.

Zero-Emission Cars and Chargepoints:
The 100% FYA for new zero-emission cars and
chargepoints is extended until 31 March 2027 (5
April 2027 for unincorporated businesses).

Writing Down Allowances:
From April 2026, the main rate writing down
allowance for plant and machinery reduces
from 18% to 14%. The special rate writing down
allowance remains at 6%.

Full Expensing and
Annual Investment
Allowance (AIA)
Full Expensing:
Companies can continue to claim 100% relief on
qualifying expenditure for new plant and
machinery. This measure, initially temporary,
has now been made permanent and remains
uncapped.

Annual Investment Allowance (AIA):
The AIA remains at £1 million per year and is
available to all businesses, including sole
traders, partnerships, and companies. It allows
100% relief in the year of purchase on qualifying
plant and machinery (excluding cars) and
special rate pool expenditure (excluding cars).

Structures and
Buildings Allowance
(SBA)

SBA continues to provide relief at a flat rate of 3% per
annum on qualifying expenditure for commercial
buildings and structures used by a business, where
construction began on or after 29 October 2018.

First Year Allowances
(FYA) and Writing
Down Allowances

Cars and Double Cab
Pickups
From April 2025, double cab pickups are treated as
cars for both income tax and capital allowance
purposes. This change affects the calculation of
benefit-in-kind and available tax deductions for
businesses purchasing these vehicles.
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Planning points:

Review investment plans ahead of the
April 2026 changes to optimise the
timing and value of capital allowances.

Consider whether full expensing, the
AIA, or the new 40% FYA provides the
most beneficial relief for your business.

Ensure all claims are supported by
appropriate documentation and meet
HMRC requirements.

For businesses with significant or
recurring capital expenditure, careful
planning can maximise tax relief and
improve cash flow.
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Corporation Tax
Corporation tax remains a central consideration for all companies
operating in the UK. The 2026/27 tax year brings continuity in rates
but introduces important changes to compliance and reliefs.
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The main rate of corporation tax remains at
25% for profits above £250,000.

The small profits rate is 19% for profits below
£50,000.

Marginal relief applies for profits between
£50,000 and £250,000, bridging the gap
between the two rates.

The small profits rate does not apply to close
investment-holding companies.

Rates and Thresholds

Corporate Tax
Roadmap

The government has committed to
maintaining the current rates and thresholds
for the duration of this Parliament, providing
stability for business planning.

Key features retained include the UK holding
company regime, tax relief for interest costs,
full expensing for capital investment, the
patent box, and R&D reliefs.

The UK government continues to implement
and refine its Pillar Two regime in line with
OECD guidance. During 2025, legislation
was expanded to include the Undertaxed
Profits Rule, enhanced safe harbor rules and
technical amendments to ensure consistency
with evolving OECD administrative guidance.
The UK remains fully committed to a 15%
global minimum effective tax rate for large
multinational groups.

Compliance and
Penalties
From 1 April 2026, penalties for late filing of
corporation tax returns will be doubled: 

£200 for any lateness (£1,000 for the third
successive offence).

A further £200 (£1,000 for repeat offences) if
the return is still not filed after 3 months.

Tax-geared penalties of 10% of the amount
unpaid if still not filed after 6 and again after
12 months.

Companies should ensure robust processes
are in place to meet filing deadlines and
avoid increased penalties.
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Corporate Criminal
Offence

Companies must review their processes and
procedures to ensure compliance with the
Corporate Criminal Offence rules, which are
designed to prevent the facilitation of tax
evasion.

The only defence is to have completed a risk
assessment and have reasonable
procedures in place to prevent such
facilitation.

Planning points:

Review corporation tax compliance
processes to ensure timely filing and
payment.

Consider the impact of the increased
s455 tax rate and anti-avoidance
measures on shareholder loans and
extraction strategies.

Ensure all procedures are up to date
to comply with the Corporate
Criminal Offence rules.

Seek professional advice for complex
transactions, group structures, and
international operations.
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New targeted anti-avoidance rules (TAAR)
apply to close companies and their
shareholders to prevent avoidance of the
s455 tax charge on loans to participators.

The s455 tax rate increases to 35.75% from 6
April 2026, in line with the higher dividend
tax rate.

The TAAR ensures that s455 tax is payable
even if loans are repaid in a chain of
transactions designed to avoid the charge.

Close Company Anti-
Avoidance Measures
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Research & Development
Research & Development (R&D) tax relief continues to offer valuable
incentives for UK companies undertaking qualifying R&D projects. 

60 |   YOUR GUIDE TO TAX PLANNING IN 2026/27 

Planning points:

Review eligibility for the merged R&D
scheme and ensure all qualifying
expenditure is identified and
documented.

Consider the advance assurance service
for new or complex R&D claims.

Ensure timely submission of all required
forms to HMRC to avoid delays or
disqualification.

Explore the Patent Box regime if your
company holds or develops patents, as
this can provide significant corporation
tax savings.

Seek professional advice to maximise
relief and ensure compliance with the
latest rules.



From spring 2026, a targeted advance
assurance service will be piloted, allowing
small and medium-sized enterprises to gain
clarity on key aspects of their R&D claims
before submission.

All companies must submit an Additional
Information Form (AIF) to support R&D tax
relief claims. This must be submitted prior to
the R&D claim and includes details of the
company and its R&D projects.

Claim notification forms are required for
first-time claimants and for companies that
have not claimed R&D relief in the previous
three years.

Merged R&D Scheme
For accounting periods beginning on or after
1 April 2024, the previous SME and RDEC
schemes have been merged into a single
R&D scheme.

The merged scheme operates similarly to
the former RDEC scheme, with a tax credit
rate of 20% on qualifying expenditure.
However, because the credit is taxable, the
net benefit is typically 15% for companies
paying tax at 25% and 16.2% for companies
paying tax at 19%.

The notional tax rate applied to loss-making
companies will be the small profits rate of
19%, rather than the main rate of 25%.

R&D intensive SMEs (those spending at least
30% of their total expenditure on qualifying
R&D) can continue to claim enhanced relief,
including an additional deduction and a
higher payable credit rate which can
provide a benefit of up to 27% of qualifying
R&D spend.

Advance Assurance
and Compliance
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For accounting periods beginning on or after
1 April 2023, a R&D claim notification must be
submitted within six months of the end of the
period of account if this is the company’s first
R&D claim, or if the last R&D claim was
made more than three years before the last
day of the claim‑notification period. If the
claim itself is filed before the notification
deadline, a separate notification is not
required.

Take care with transitional cases: when
testing the three‑year look‑back, ignore any
claim for a period that began before 1 April
2023 if it was added via an amended return
on or after 1 April 2023.

The notification is a prerequisite to making a
valid R&D claim. If it is not submitted within
the required timeframe, HMRC will not allow
an R&D tax relief claim for that accounting
period, even if the underlying expenditure
would otherwise qualify.

R&D Notification

Patent Box
The Patent Box regime allows companies to
apply a lower corporation tax rate of 10% to
profits earned from patented inventions.

Companies must elect into the Patent Box
and meet strict qualifying conditions,
including ownership or exclusive licensing of
patents and undertaking qualifying
development.
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International Corporate
Tax and Multinational
Groups
Operating across borders brings additional tax compliance and
planning considerations. Directors and finance leaders should review
the group’s international footprint annually to confirm obligations and
identify opportunities to optimise tax, cash flow, and governance.
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Transfer Pricing

Arm’s length principle:
Intercompany transactions (goods, services,
financing, IP) must be priced as if undertaken
between independent parties.

Documentation:
Large groups should maintain contemporaneous
documentation aligned to the international
standard: 

Master file – group-wide overview (business,
intangibles, financing, TP policies).
Local file – material transactions of the UK
entity, functional analysis, benchmarking.

SME relaxation:
Certain SMEs may be outside compulsory UK TP
rules, but preparing proportionate
documentation remains best practice—
particularly if you plan a sale or external
investment.

Planning points:

Build a consistent policy for intercompany
pricing, update benchmarking regularly,
and ensure contracts and invoices match
the policy. Maintain a calendar for annual
reviews and governance sign‑offs.

Country‑by‑Country
Reporting (CbCR)

Threshold: 
Consolidated group turnover of €750m or
more.

Scope and filings: 
In-scope multinational groups must file a CbC
report in the relevant jurisdiction(s) with
aggregate data on income, profits, taxes, and
economic activity by territory.

UK notification change: 
The previous annual UK CbCR notification
requirement has been withdrawn; ensure you
still identify the filing entity and jurisdiction and
meet local deadlines.

Map filing obligations early (including
surrogate filings), align CbCR data with
group accounts and TP documentation, and
establish internal controls over data sources.
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Planning points:



BEPS Pillar Two:
Global Minimum Tax
(15%)

Who is in scope: 
Multinational groups with consolidated revenue
of €750m+ (in at least 2 of the previous 4
periods).

UK rules live: 
For periods beginning on or after 31 December
2023, UK operates: 

Qualified Domestic Minimum Top‑Up Tax
(QDMTT) for UK entities, and
Multinational top‑up taxes (Income Inclusion
Rule and Undertaxed Profits Rule) in line with
the OECD model.

Registration & returns:
 UK registration is required within six months of
the end of the first in‑scope period. Expect
additional annual returns (e.g., GloBE
information return) and data requirements.

Safe harbours: 
Transitional safe harbour rules may reduce
compliance burdens in early years where
specific criteria are met.

Planning points:

Confirm Pillar Two applicability, register on
time, assemble a cross‑functional data
pack (consolidation, tax, payroll, legal),
model potential top‑up taxes, and consider
systems/technology to automate
calculations and audit trails.

UK Anti‑Hybrid Rules
Purpose:
Neutralise tax advantages from entity or
instrument mismatches between jurisdictions
(e.g., debt vs equity; opaque vs transparent).

Impact:
Potential UK tax adjustments to deny deductions
or recharacterise receipts.

Planning points:

Map filing obligations early (including
surrogate filings), align CbCR data with
group accounts and TP documentation,
and establish internal controls over data
sources.
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Withholding Tax and
Treaty Relief
Outbound payments:
UK interest and royalties may attract withholding
tax unless reduced by statute or treaty.

Treaty clearances:
Where relief applies, obtain clearance or follow
the self‑assessment route as required; maintain
evidence to support reduced rates.

Planning points:

Maintain a register of cross‑border
payments (payer, recipient, treaty position,
residency certificates), monitor beneficial
ownership and limitation‑on‑benefits
clauses, and align contracts to the intended
tax result.



Permanent
Establishments (PE)
and Remote Working

PE risk:
Trading overseas - even via staff working
remotely—can create a taxable PE in the host
country, triggering corporate tax, VAT/sales tax,
payroll, and registrations.

Governance:
Track employee locations; assess PE tests (fixed
place of business, dependent agent); implement
travel and remote‑work policies.

Planning points:

Build a PE assessment checklist, coordinate
HR and payroll with tax and legal, and
document decisions (approve/decline
remote work from specific countries,
duration limits, and reporting).
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Globally Mobile
Employees
Payroll & social security:
Consider host‑country payroll withholding, social
security certificates (A1/Certificate of Coverage),
and benefits taxation.

Corporate implications:
Employee activity can create PE; expense
recharges may require TP support.

Planning points:

Create assignment frameworks (short‑term,
long‑term, business travel), capture days,
and pre‑clear employer obligations in each
jurisdiction.

Overview:
UK shareholders controlling non‑UK companies
must assess if UK CFC charges apply to the
overseas profits.

Exemptions & gateways:
Finance, IP, and low‑tax regimes need careful
review; exemptions may be available where
genuine economic substance exists.

Planning points:

Map overseas subsidiaries, review
substance and effective tax rates, and
model any UK CFC exposure alongside Pillar
Two outcomes to avoid double mitigation or
missed reliefs.

International
Compliance Checklist

1.Assess Pillar Two scope, register on time,
and plan for GloBE reporting.

2.Refresh transfer pricing master/local files
and ensure contracts match policies.

3.Confirm CbCR filings (threshold, filing
jurisdiction, surrogate arrangements).

4.Review hybrid risks in financing and IP
structures.

5.Withholding tax health‑check for
interest/royalties; obtain treaty clearances.

6.PE and mobility controls for remote work
and international projects.

7.CFC review of overseas subsidiaries and
substance.

8.Data and systems – establish an auditable
process for international tax data,
reconciliations, and sign‑offs.

Controlled Foreign
Companies (CFC)
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VAT
Value Added Tax (VAT) is a key consideration for businesses as they
grow, with registration thresholds and compliance requirements that
must be carefully monitored. The 2026/27 tax year brings continuity
in thresholds but introduces new compliance measures and sector-
specific changes.
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Planning points:

Monitor turnover monthly to ensure
compliance with VAT registration and
deregistration thresholds.

Review sector-specific VAT changes,
especially if operating in education or
providing energy saving materials.

Prepare for the transition to mandatory
e-invoicing by reviewing current
invoicing systems and processes.

Ensure timely submission and payment of
VAT returns to avoid penalties.

For businesses subject to PPT, maintain
accurate records of packaging materials
and ensure compliance with registration
and payment requirements.



VAT Registration and
Deregistration
Thresholds

VAT Registration and Deregistration
Thresholds

The mandatory VAT registration threshold
remains at £90,000 of taxable turnover per
annum.

The voluntary VAT deregistration threshold
remains at £88,000.

These thresholds have been in place since 1
April 2024 and are currently frozen, with no
announced changes for 2026/27.

Businesses should monitor their taxable
turnover on a rolling 12-month basis to
ensure timely registration or deregistration.

VAT Returns and Penalties

The new penalties regime for late VAT return
submissions and late payments, introduced
in January 2023, remains in force.

Late submission penalties are calculated on
a points-based system, with a fixed £200
penalty issued upon reaching the relevant
points threshold.

Late payment penalties are applied when
payments are outstanding after 15 days, with
escalating charges for continued non-
payment.

Sector-Specific VAT Changes

From 1 January 2025, all education and
boarding services provided by independent
schools or connected persons are subject to
VAT at the standard rate of 20%. This
includes pre-payments of fees or boarding
services relating to terms starting on or after
this date.

VAT on independent school fees does not
apply to all items; certain ‘closely related’
supplies (e.g., school meals, examination
fees, books, and stationery) remain exempt.

The zero-rate of VAT for the installation of
energy-saving materials continues until 1
April 2027 and now includes installations in
buildings used solely for relevant charitable
purposes.
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E-Invoicing
From April 2029, it will be mandatory to issue all
VAT invoices in a specified electronic format. The
government will publish a roadmap for
implementation in due course.

Plastic Packaging
Tax (PPT)

Businesses that manufacture or import 10
metric tonnes or more of finished plastic
packaging components must register for
PPT.

From 1 April 2024, the rate of PPT increased
to £217.85 per metric tonne of non-recycled
packaging.

VAT
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Tax Rates and
Allowances 
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Main Allowances 2026/27 2025/26

Personal Allowance (PA)*†

Rent a room relief §

Trading income §

Property income §

£12,570 

7,500

1,000

1,000

£12,570

7,500

1,000

1,000

Income Tax Rates and Allowances

Rate Bands 2026/27 2025/26

Basic Rate Band (BRB)

Higher Rate Band (HRB)

Additional Rate (AR)

£37,700

£37,701-£125,140

over £125,140

£37,700

£37,701-£125,140

over £125,140

Personal Savings Allowance (PSA)

Basic rate taxpayer

Higher rate taxpayer

Dividend Allowance (DA)

1,000

500

500

1,000

500

500

Income Tax Rates
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*PA will be withdrawn at £1 for every £2 by which ‘adjusted income’ exceeds £100,000. There will therefore be no
allowance given if adjusted income is £125,140 or more.

†£1,260 of the PA can be transferred to a spouse or civil partner who is no more than a basic rate taxpayer, where
both spouses were born after 5 April 1935.

§ If gross income exceeds this, the limit may be deducted instead of actual expenses.

BRB and AR threshold are increased by allowable personal pension contributions and Gift Aid donations.



Tax Rates 2026/27 2025/26

Basic 

Higher 

Additional

20

40

45

Rates differ for General, Savings and Dividend
income within each band:

G S D G S D

% % % % % %

20

40

45

10.75

35.75

39.35

20

40

45

20

40

45

8.75

33.75

39.35

Income Tax – Scotland 2025/26

Starter Rate

Basic Rate

Intermediate Rate

Higher Rate

Advanced Rate

Top Rate

19%

20%

21%

42%

45%

48%

£2,872

2,828 – 14,921

14,922 – 31,092

31,093 – 62,430

62,431 – 125,140

over 125,140

High Income Child Benefit Charge (HICBC)

Rate Band
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General income (salary, pensions, business profits, rent) usually uses personal allowance, basic rate and higher rate
bands before savings income (mainly interest). To the extent that savings income falls in the first £5,000 of the basic
rate band, it is taxed at nil rather than 20%.

The PSA will tax interest at nil, where it would otherwise be taxable at 20% or 40%.

Dividends are normally taxed as the ‘top slice’ of income. The DA taxes the first £500 of dividend income at nil,
rather than the rate that would otherwise apply.

1% of child benefit for each £200 of adjusted net income between £60,000 and £80,000. 

The Scottish rates and bands do not apply for savings and dividend income, which are taxed at normal UK rates.



Registered Pensions

CO2 emissions
g/km

0

1-50

1-50

1-50

1-50

1-50

51-54

4

4

7

10

14

16

17

3

3

6

9

13

15

16

Annual Allowance (AA) £60,000 £60,000

2026/27 2025/26

Car and Fuel Benefits

Electric range
Miles

2026/27
%

2025/26
%

N/A

>130

70-129

40-69

30-39

<30

N/A
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Annual relievable pension inputs are the higher of earnings (capped at AA) or £3,600.

The AA is usually reduced by £1 for every £2 by which relevant income exceeds £260,000, down to a minimum AA of
£10,000.

The AA can also be reduced to £10,000, where certain pension drawings have been made.

The maximum tax-free pension lump sum is £268,275 (25% of £1,073,100), unless a higher amount is “protected”.

Cars

Car Fuel Benefit

Taxable benefit: List price multiplied by chargeable percentage.

Then a further 1% for each 5g/km CO2 emissions, up to a maximum of 37%. Diesel cars that are not RDE2 standard
suffer a 4% supplement on the above figures but are still capped at 37%.

Where employer provides fuel for private motoring in an employer-owned/leased car, a fuel benefit of £28,200
multiplied by a CO2-based percentage from above table multiplied applies in 2025/26. This figure is increasing by
3.8% in 2026/27. At present, the car fuel benefit charge does not apply to fully electric cars.



National Insurance Contributions 2026/27

Class 1 (Employees) Employee Employer

Main NIC rate

No NIC on first

Main rate charged up to*

2% rate on earnings above

8%

£242pw

£967pw

£967pw

N/A

15%

£96pw

no limit

N/A

£10,500

Class 2 (Self employed)

Employment allowance per
qualifying business

Flat rate per week if profits below £12,570 (voluntary) £3.65

Flat rate per week £18.40

Class 3 (Voluntary)

Class 4 (Self employed)

On profits £12,570 – £50,270 6%

On profits over £50,270 2%

National Insurance Contributions
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*Nil rate of employer NIC on earnings up to £967pw for employees aged under 21, apprentices aged under 25 and
ex-armed forces personnel in their first twelve months of civilian employment.

Employer contributions (at 15%) are also due on most taxable benefits (Class 1A) and on tax paid on an employee’s
behalf under a PAYE settlement agreement (Class 1B).

Employees with earnings above £129pw and the self-employed with annual profits over £7,105 (or who pay
voluntary Class 2 contributions) can access entitlement to contributory benefits.



We’ll get to know you and your circumstances and draw
up your tax and financial planning strategy that allows
you to mitigate tax wherever possible, while always
complying with your statutory obligations and understand
your needs to help you achieve your goals.

Our Tax Team

Lucy Crow

Lucy heads up the Private Client team at Henderson Loggie as well as the Landed Estates
and Rural team. Lucy has over twenty years experience with private clients of all types
from small sole traders to large partnerships, advising on all aspects of their tax affairs
including a number of legal firms. Lucy also specialises in inheritance tax and succession
planning working closely with both individuals and businesses. 

Director

Dawn MacDougall

Dawn has over thirty years of experience in both accounting and tax, across a variety of
sectors. She specialises in providing complex tax advice for owner-managed businesses at
all stages of the business lifecycle, from start-up to exit. She frequently helps her clients with
all aspects of succession and inheritance tax planning. She has experience in partnership
taxation and works with many Scottish legal firms to provide tax compliance and advisory
services to individual partners and their firms.

Partner

Kimberley Thomson

Kimberley leads our tax team and manufacturing sector group, bringing over twenty years
of Big Four experience in UK and international corporate tax. She advises businesses of all
sizes, offering expertise in Senior Accounting Officer compliance, Country-by-Country
reporting, transfer pricing, and governance. Kimberley supports growing businesses in
implementing robust tax processes and provides guidance on key tax considerations for
international expansion.

Partner

Jay McKinnon

Jay McKinnon is an experienced VAT specialist and Director at Henderson Loggie, bringing
over 20 years of indirect tax experience from senior roles in Big Four firms and international
leadership positions. She advises clients across a range of sectors on VAT compliance,
planning and complex advisory matters, supporting organisations to manage risk, improve
efficiency and navigate an evolving tax landscape.

VAT Director
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Henderson Loggie LLP is a limited liability partnership registered in Scotland with registered number SO301630 and is a member of PrimeGlobal, a
global association of independent accounting firms, the members of which are separate and independent legal entities. Registered office is: The
Vision Building, 20 Greenmarket, Dundee, DD1 4QB. All correspondence signed by an individual is signed for and on behalf of Henderson Loggie LLP.
Reference to a ‘partner’ is to a member of Henderson Loggie LLP. A list of members’ names is available for inspection at each of these addresses.
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We hope you have found this tax
planning guide helpful. If you have any
further questions or require any tax
planning support, please don’t hesitate
to contact us directly.

info@hlca.co.uk
01382 200 055


